2004 COMBINED FEDERAL CAMPAIGN

ESTABLISHING A FAIR SHARE

ACOEFFICIENT OF GIVING@
Establishing the Afair share@ of CFC contributions and goals for each component is determined  by taking into account the total number of full time permanent employees in all components in the Washington Metropolitan Area and their total base salaries.  

For the 2004 Campaign,  a  payroll print-out was done on August 23, 2004  This Asnapshot@ provided the total  number of permanent employees stationed in the Washington Metropolitan Area and their base salaries by component.  There are 39 reporting components in the Washington Metropolitan Area.

The August 23rd payroll printout indicated a total of 20,852 permanent full time employees in the Washington Metropolitan Area.

      676 - Offices and Boards

   4,758 - Divisions

          




 15,418 - Bureaus

 20,852 - Total

Base salaries totaled $1,687,096,299.

$     56,063,202 - Offices and Boards

$   442,222,971 - Divisions

$1,188,810,126 - Bureaus

         
$1,687,096,299 - Total

FORMULA FOR ESTABLISHING FAIR SHARE COMPONENT GOALS

A ACoefficient of Giving@ (COG) is calculated by dividing the total Department sum of base salaries for all components ($1,687,096,299) into the established Department CFC Goal ($2,600,000) to determine a coefficient Aconstant,@ which we call the ACoefficient of Giving.@  For the 2004 Campaign, the COG was 1.54110942068992115073094591620e‑3, rounded to 1.54111.

The 2004 Fair Share Goal for each component is determined by multiplying the COG (1.54111) times the annual total base salaries of the component, rounded  up to the nearest dollar.  By using the COG as a multiplier, each component is treated the same in establishing a Afair share@ dollar goal,  because total base salaries, rather than just the total number of employees working in the component is considered.  
